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All Moody employees are responsible to maintain a working environment free from sexual harassment.  In cases of harassment what the offender “intends” by his or her behavior is trumped by how the behavior is “perceived” by another.  

· Legal Basis:  Title VII of the 1964 Civil Rights Act

· The law speaks specifically to employment situations
· The employer is responsible for actions (known or not) of its agents and supervisors.
· The employer is responsible for known actions of employees toward peers and of non-employees toward employees.

· There are two kinds of Sexual Harassment established by low:  “Quid pro quo” and “Hostile Environment”
· Quid Pro Quo:  Literally “this for that”.  This is a legal term used to define an arrangement where sexual favors are solicited in exchange for various benefits, compensation, or where such is withheld when requests for sexual favors are rejected.  

· Regardless of language used, the “meaning” perceived by the victim takes precedence in determining if there has been a violation.

· Hostile Environment:  Occurs anytime conduct of sexual nature creates a working environment that is intimidating, hostile or offensive to another individual

Significant Factors:

· Applies to behavior that is unwanted or unwelcome.
· “Pervasiveness” is a function of intensity and frequency.

· Hostile in the view of a “reasonable person” or “Reasonable woman”
· Applies to behavior that is intentional –or non-intentional with negative effects.

· Considers the relational roles of the parties involved – is this a power or peer relationship.
	Yes, 

It Can Happen at Moody!
	1) Know Moody’s Policy on harassment

2) Communicate Moody’s harassment policy to your employees

3) Know what constitutes harassment

4) Take all harassment complaints seriously
5) Communicate immediately any complaints to Human Resources

6) Document, document, document everything that happens


The Moody Bible Institute Harassment Policy




POINT OF ACTION:

Steering Clear of Sexual Harassment: Practical Steps
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For more information, see our Harassment Policy in the Employee Information Guide or contact Human Resources.  Let’s seek behavior that is above reproach!

	Proverbs 5:21
For a man’s ways are in full view of the LORD, and he examines all his paths.
	Proverbs 14:3
A fool’s talk brings a rod to his back, but the lips of the wise protect them.





The Institute’s position is that every employee has the right to work in an environment totally free of sexual harassment and of offensive conduct of expressions with respect to age, gender, disability, race or ethnic background.


Such conduct is morally wrong, contrary to Scripture, and may subject the Institute to legal exposure.  Consequently, any employee who engages in such prohibited conduct will be subject to disciplinary action, up to and including termination.


Whether or not the conduct constitutes harassment may depend on how that conduct is viewed by the employee who is subject to that conduct.


The employee who initiates or persists in the conduct assumes the risk and the possible penalties, in the event that the person who is the object of the conduct view it as offensive, even if it might not have been intended as offensive.


Any person who, during his or her employment at Moody Bible Institute, is subjected to sexual harassment or is exposed to offensive conduct described herein has the right to have such activity terminated immediately.


Complaints should be directed to either the employee’s immediate supervisor or the Human Resources Department.


An investigation shall be made concerning the allegations.  If the investigation leads to a determination that the charges are true, the necessary disciplinary action will be taken, up to and including immediate termination


















































Some practical actions to take:


If you have to wonder, “Could this be offensive?” then it probably is.  Don’t do it.


Watch what you say.


Watch what you imply.


Watch what you joke about.


Watch what you write or forward via email.


Watch how you touch! Even “harmless” contact such as a hug, shoulder rub, or pat on the arm could be considered offensive.


Honest misunderstandings do happen, but they tend not to repeat themselves, especially once the offended party has signaled clearly that the behavior is unwanted.  
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